A.   That's right.

Q.   Without paying any overtime for that period?

A.   That's correct.

Q.   Did you file any grievance with the mine
committee, or anyone protesting the fact that you
were not offered the opportunity to work through
your lunch hour?

A.   I didn't know anybody to go to, after we had
already gone to his superiors, and worked things
out, after that, when he gave us those options, I
just figured there wasn't any sense in saying any-
thing to anybody, until I couldn't stand it any more.

Q.   Was the answer to my question, no, that you
did not file any grievance?

A.   No, I never filed any grievance with anyone,
until the first one you have.

Q.   And that was the grievance with MSHA, and not
the mine committee?

A.   That is correct.

With regard to the question of working between
shifts, Mr. Ribel confirmed that this is something that
management gives him an opportunity to do as the need
arises, and that he has "no right" to'work between shifts
(Tr. 123).  Mr, Ribel identified copies of certain work
reports for the period April 18 through J.une 17, 1983,
indicating the amount of overtime -pay he .received on his
midnight shift (exhibits G-4A, 4B,, 4C Tr. 123-124).  He
conceded that the records reflect that he never worked
between shifts during these periods, and he stated that "I
very seldom stayed in between shifts, but that since he
always asked in the past, I felt that, whether I was
going to or not, it was nice if he asked everybody else on
the crew, he would ask me." (Tr. 125).  He again confirmed
that "I very seldom stayed between shifts" (Tr, 126) *

In response to further questions concerning working
through lunch, Mr. Ribel stated as follows (Tr. 130-132):

Q. Mr. Ribel, would you agree with me, that after
May 31, 1983, you had no more problems, no problems
or confrontations, anything, with Mr. Hawkins?perator would be positioned, and
